Policies for Volunteers
Bridgeport Rescue Mission   

Factors guiding volunteer policies at the Bridgeport Rescue Mission:
1.       We love volunteers and appreciate their contribution to the mission of BRM. 
2.       The health and safety of students, guests, staff and volunteers is a top priority.
3.       The needs of students, guests and staff supersede the needs and interests of volunteers.
4.       Protecting the privacy of everyone is mandated by both civil and biblical mandates.
5.       Persons in Residence are prohibited from engaging in personal relationships (i.e. dating) with volunteers.
6. 	The shelters and New Life Programs primarily serve adults.  Therefore, any involvement of volunteers younger than 18 must be carefully designed in order to accommodate health, safety, privacy and compatibility issues.

Volunteer Guidelines     
1. Park on the street.
2. Leave valuables locked in your car out of sight.
3. All volunteers serving at the main campus must sign-in on the 2nd floor with Betsey Corey, Community Relations Manager.
4. Do not share personal information with students or guests (cell phone, home phone or work phone).
5. Students are in recovery; do not give money, cigarettes or gifts of any kind.
6. Do not provide alcohol, nonalcoholic beer (Odoul’s) or medications of any kind (Tylenol, Motrin etc.)
7. Avoid physical contact with those of the opposite sex.  Students are not allowed to engage in “public displays of affection.”  What you may consider a “hug of affirmation” may not be interpreted as such.
8. Do not invite students of BRM into your car or home without first discussing your plans with The Program Director, Men’s Director or Women’s Director.
9. Do not take photographs or make voice recordings of BRM students without first obtaining their permission.
10. All volunteers must dress modestly and appropriately for work in a Spiritual Life Environment. Examples include, but not limited to:  No short shorts, mini-skirts, revealing tops.  No t-shirts glorifying drug or alcohol usage.
11. Report any behavior you deem as inappropriate to a BRM Supervisor.
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